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1. At & meoting on 2] rebruary 1961 sttended by represstatives of the
legal, Sesurity ang Compirollerts 2ffice {Ses Ted A) 1t was nmm thmby

s, Ihe Agsuay should sdopt s le:ve poliey for overseas ezploysos
which was sooure, einsistent, and equitabls.

b, Sinoe the couditions of service of CI: eversean employees
arc compersble to the conditions of service of Foreign Service
suployoos, the Forelzn Service lesve Systen should beo adopted by Cli.

1 was instroetsd to study the Foreign Service leave regulations, confer zlth
Seste Department officisls regarding the methods of operating thls systesm,

~ w s specific instruction providing for the adoption of this syateon
by Cik.

2, There is sttached hereic as Tad B & ocouparison schadule showing the
principel peints of difference between the ptandard (2ivil Service) and the
Foreign Gorvies leuve Systems,

3, There is aloo attached as Teb € & letter from the lssistant Seere-
tary of Dafeuse % the Spesker of the Fouse of feprossateiives regarding
proposed logislation to correet inequity snd disparity mmeny the thres
sdiftery dopartuenis o the mattar of leave of overseas exployoes. while
the lsave provlems gonfrenting the militery agencies are sot identicel to
shose sonfromtinmg COIA 1t e poriaps signilficant that their stody and review
s the genersl problem resuiied in the follewing sozoluniong

8, The existing disparity in lesve policios sud prectices ims
& dopressing affest upon employes movale and effielemey.

bs Faployoos wbo are recruited in the U, 8. for oversans oty
should be persitted o acounulate annuel leave fo & hister strlsm
than tiet which iz presestly suthorised for domostie servies in
e U, By

o The anthority to pramt : bus roundetiip travel time to
mainlend recruited emplogoes for the purpose of taking anroel Jesve
in the Uy 5. 38 desirekls for its selutary oifcet on employees' morale
snd oificlanay,

You will note that the Forsign Service Leave Reculstions, attached hereto ms
' Tab D, inporporate the principles eutlined sbeve,
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&+ T have reviewsd with State WW officisle the mebthods esploved
by the Depertment in aseruing, grasting snd recording leave under thw forelign
Sapvics Leave Tywten, and it doee m spposr thet 214 would szperience any
wmsual diificelties in the prestioal sduinistestion of tide sysben,

% The w@ Borvics Lonve Syetes would kppecy o hevs the following
dvantazes sx csmparod to the tandard {Civil farvice) Leave Iystem:

25X1C4a

25X1C4a

L™ w.a imm smployse movals snd efficleney by inoressing
mexioes scoumalation of lesve that aould Yo vasd for rost, regup-
sradion and m wmgwim;

4. woald be fair end eguitable 0 the esployee and the government
siase 1% would extend privileges and temefits ldentionl to those
approved by thw Jomgress oy Vovelgn “ervice personns] sarving wniler
semphrable conditions (as well a8 HECA persciuel and persanel of other
mm*z B sanien, Commorde, Agriculture, ste., serving with State

toent Sversens);

25X1C4a

£+ would enmble the Azewy to withiwld the grenting of leave
mm m anployee's abssmes would adversely affsot thae interests of
0

6. Ths Foreigs Servico Leave Systen would appear to bave the following
padvantazes At compared to the Standerd (Civil asrvice) Lesve System:

8, Cosbs o the Aponsy would be inwreased beomnse the sxoess
wm of averunl snd thn inarease in maximam sccamidatise wald result
' roer seymente st the time of Sersisation or tracsfer te
& 44iferent lewve W* {If it 1 felt that &hw {norvased sost is
probibitive, the nst ooet could be deersesed by trensferring or hold-
ing in eserew an ouployse's leave, Hum he treavefers from the depart~
wmwmmmam in CIA fnstead of meting & lunp sum payment
sogumulated loave 8t Set time.)
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« Prommadly the Azency would be deprived of the empluyse’s
'mﬂgzu for u %ﬁgw f&% of time sach year besmuse of the imorasssd
rote Bt which scaual ieavs is emrned, However, zm.msm%bym
enartaant of floisls that restrictions on srenting leave wnder the
WMmmmmmtuaMmzmw«ﬁmml
leave takms 18 not s gret insropordion as the inersased rate of

7, Atteched bereto asteb I is & dmeft of e proposed MW&%
Instrackion whick providss for the adoption of the Fareiga service leave
System s of 1 April 1551, This Instruobion i3 in offeet e synopsis of
the Forolen Servioe lesve Pngulstions, smoept that paragrach § e, parecraph

et ard PPorided, sad paracyaphs 9 and 10 eontain provisions that
Tontincencies and probleus thadt are pesu far o 01k,

8 ¥ 1% 16 devided that the Foreipn Service leave zam,m W
wéuy‘uz %é cth as of 1 Axpil 1981, the followlng aetiom would be requireds

&, The attached Adsisistrative Imsiruetion should be released
on or before 18 Marsh 1951 : _

Los Leave HYspulations with am

25X1A

¢, The Perseancl Tivision woull sstsblish a roster of "Fleld"

wployses a8 of 1 April 1585613

he Sinapce Divisiam would gonvert tha lsave of all esployoen
- %gf;;a mur oo Sl tendard (Clvil fervies) Lesve Systam to the
Poreign Ssrvice lesws Sysbtem asof 1 April 1961

Thovosfior the leave of fleld employses would be noovued,
m@hﬁ@, granted, snd sduinistered in accordance with the provieions
of ths sttached Administrative Instruction sné Fovelga Uervice Leeve
Regulstions .
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